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Insights at a Glance

The talent market is heating up – for employers and job 

seekers.

iCIMS’ data shows job openings, job applications and hires           

in sync – with opening activity up 29%, job applications up 

24% and hires up 31% since March 2021. 

The Health Services industry, however, continues to face 

challenges. At the close of Q1 2022, there was a 67-point gap 

between job openings and job applications. 

It is increasingly difficult for recruiters to find candidates for 

open healthcare roles. Critical clinical roles – like nurses and 

therapists – are receiving less than ten applicants per job 

opening.  

Read on for

a full view of the 

latest trends

and insights.

iCIMS’ April Insights report provides an exclusive look into the latest labor market activity and trends 

drawn from our proprietary database of employer and job seeker activity from more than 4,000 

customers and hundreds of millions of data points across job openings, job applications and hires. 
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Platform Indicators
Job Openings, Applications, and Hiring Activity

March 2021 – March 2022

31%
Hires

29%
Job openings

24%
Job applications

The state of the 
talent market

This may be the start 
of a hot talent market 
– for employers and 
job seekers. Job 
openings, job 
applications and hires 
are in sync as we close 
Q1 2022.

We’re only 1% away 
from recouping the 
employment lost in the 
pandemic (BLS). But, 
there have been 
significant shifts in the 
talent market, 
triggering new 
challenges and 
priorities from both 
employers and 
workers.

since Mar. 2021
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Regional Out of State Activity
Applications vs. Hires

Q1 2022

What region is best 
for remote work?

Western states are receiving the 
most out-of-state applications, 
but the Midwest hires a larger 
portion of out-of-state applicants.

These percentages may seem 
small, but against the 5 million 
annual hires that iCIMS processes, 
it is significant volume. Remote 
work remains popular at 
organizations across the U.S. More 
than half (55%) of employers are 
offering some type of flexibility, 
ranging from fully remote to hybrid 
work models (iCIMS 2022 
Workforce Report). 
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Health Services Hiring Trends
QUARTERLY INDUSTRY FOCUS:
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56%
Job openings

31%
Hires

-11%
Job applications

Health Services Platform Indicators
Job Openings, Applications, and Hiring Activity

Q1 2020 – Q1 2022 since Q1 2020

Challenges 
continue in the 
Health Services 
sector

There is a 67-point gap 
between job openings and 
job applications activity in 
Health Services.

Hires are increasing as 
well, but this may be a case 
of hiring to stay even. 
Healthcare workers are 
leaving jobs and the 
industry all together in 
record-high numbers.
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Regional Applicants per Opening (APO)
March 2022

Shortages of 
clinical healthcare 
professionals 
across the nation

Clinical positions receive less than 
a dozen applicants per opening 
(APO).

It’s more important than ever to 
have the right strategies and tools 
to attract and engage the talent 
that is out there. 
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APO by Occupations
Q1 2020 – Q1 2022

Applicants per 
opening (APO) in 
single-digits for 
critical positions

There has been a 33% decline in 
APO to nursing roles, and a 25% 
decline in APO to therapist roles 
since pre-pandemic (Q1 2020).

Overcoming talent shortage 
challenges will require employers 
to bring in new talent as well as 
retain their existing workforce. 
However, only 29% of organizations 
implemented internal mobility 
strategies to attract and retain 
talent last year (iCIMS 2022 
Workforce Report). 
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Where are the 
healthcare job 
seekers?

Candidates are making changes 
in where they submit applications 
online. Indeed and LinkedIn 
continue to make up the majority, 
with LinkedIn gaining in market 
share. 

Understanding where job seekers 
are looking for open roles is key to 
making more informed decisions 
on recruitment spending and 
strategies.

Application Sources
Q1 2020 – Q1 2022
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About iCIMS
iCIMS is the talent cloud company that empowers 
organizations to attract, engage, hire, and advance 
the right talent that builds a diverse, winning 
workforce. iCIMS accelerates transformation for a 
community of more than 4,000 customers, including 
40 percent of the Fortune 100. For more information, 
visit www.icims.com.

For more insights and perspectives,
visit www.icims.com/insights.

iCIMS Insights provides a deep understanding of 
the talent market through data drawn from its 
platform. iCIMS’ proprietary database includes 
employer and job seeker activity from more than 
4,000 customers and hundreds of millions of 
data points across job openings, job applications 
and hires. iCIMS customers represent key sectors 
of the U.S. economy, with expansive geographic, 
industry, and occupational representation. As 
the leading talent cloud company, iCIMS' 
expertise and data intersect to deliver 
unparalleled insights helping business and HR 
leaders to better understand workforce trends 
and drive competitive advantage.

About iCIMS Insights 
proprietary platform data 
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